‘Horizons’
Horizons – the Careers and Work Experience Programme
Careers Education at the Russett Academy
“A Career is an individual’s ‘metaphoric’ journey through learning, work
and other aspects of life”
(Taken from the Oxford English Dictionary)
Every pupil at The Russett Academy is recognised as individual and unique. Through the
Academy’s ‘Person Centered’ approach to planning, our pupils can articulate their dreams
and aspirations for the future and adult life. They are taught the skills and attitudes
required for developing their own independence and to assist in preparation for
adulthood. We aim to provide an enriched and stimulating careers and work experience
programme, fully embedded into the curriculum, to give each and every pupil the
opportunity to reach their full potential. At The Russett we have a whole Academy approach
to careers education. All staff support in the delivery of good quality and impartial Careers
Education, Information, Advice and Guidance, which will allow the pupils, and their parents
and carers, to have important information to help them make informed decisions about
their future. The Careers Education is carefully mapped out to ensure that the pupils
acquire knowledge, vocabulary and skills in a well-thought out and progressive
manner. Careers education learning is based upon what has been taught before and as
such will prepare the pupils for the next stage in their career’s education journey.
Our Careers and Work Experience Programme follows the most recent careers guidance
strategy and follows a framework of Eight guidelines that define excellent careers guidance
in schools and colleges known as The Gastby Benchmarks. The Department of Education
expected schools and colleges to meet each of the eight benchmarks before the end of
2020/21. We have met this target by achieving 100% in all eight benchmarks.
1.
2.
3.
4.
5.
6.
7.
8.

A Stable Careers Programme
Learning from career and labour market information
Addressing the needs of each student
Linking curriculum learning to careers
Encounters with employers and employees
Experiences of the workplaces
Encounters with further and *higher education
Personal guidance

*not appropriate for SEND Schools
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At the Academy, careers education is not just taught as a stand-alone subject, it is fully
integrated into each subject area and embedded throughout the Academy curriculum. We
aim for our pupils to understand why they are being taught the different subjects and for
class teachers to link topics to different career options, bringing the individual subject to life.
We are planning to set up an Alumni for former pupils to share their experiences with our
current pupils. We are extremely committed to increasing the ‘personalised’ outcomes for
all our pupils, focused on their aspirations, supporting as independent a life as possible,
including the possibility of employment for those young people who aspire to enter the
world of work.

A former pupil, now emplyed by Halfords, sharing his career journey with
Room 11 pupils

We have been working with Teach First to ensure that we provide a robust Careers
Education and Work Experience Programme which is underpinned by the Trusts Mission of
the Six ‘C’s as well as being mapped against the DfE Careers Strategy: making the most of
everyone’s skills and talents’, the CDI Framework for Careers, Education and Enterprise,
Preparing for Adulthood, Skills Builder and the Eight Gatsby Benchmarks.
The Academy will make sure that communication on careers provision and entitlement is
communicated to all pupils via planners, the Academy’s website and in curriculum lesson
time. We will also make sure parents are informed of careers entitlement, provision and
activities via the Academy website, parents’ evenings or meetings and email or letters about
careers events.
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The Academy will continue to work with local employers and businesses, Job Centres,
Careers and Enterprise Agency and other agencies to ensure our pupils receive up to date
information about the local and national labour market and employment opportunities.
The Academy will use the eight Gatsby Benchmarks to inform planning and delivery of
Careers Education. The “Compass Careers Benchmark” tool is used as an evaluation
strategy, to inform areas of strength and development, on an ongoing basis.
We will make sure that our guidance and teaching, addresses all eight of the Gatsby
benchmarks; having a stable careers and work experience programme which is fully visible
on the Academy website, and regularly monitored. Through valuable work experience pupils
will be fully supported by our fully trained job coach and will have the opportunity to
interact with employers and employees to appreciate the range of skills needed to be work
ready. We will be linking our careers guidance to F E Colleges and Training Providers
including taster sessions with colleges and opportunities to experience college life and help
with transitions. We will ensure that all our pupils will have good quality careers advice and
guidance with a qualified Careers Adviser as well as though their EHC Plan annual reviews.

Why ‘Horizons’?
After looking at different inspirational quotes, the pupils in Room 11 decided that it would
be a good idea to call the Careers and Work Experience Programme ‘Horizons’. The quote
that helped them decide on this was:

“We all live under the same sky, but we don’t all have the same
horizon”
It was agreed that the name ‘Horizons’ would be perfect for our Careers and Work
Experience Programme and a name our pupils would remember. We decided to use it
throughout the Academy from September 2020.
The pupils were then asked, during an art session, to design a logo for
‘Horizons’ that depicts each of our three pupil pathways - Coastal;
Country and City. They were very proud of their logo design, they
thought it would complement a Careers and Work Experience
Programme designed to both inspire and meet the needs of all learners
at The Russett Academy.

Our Vision
‘Inspiring Young People to Increase their
Opportunities in Adult Life’

3

‘Horizons’
Strategic Objectives - Our Intent
We have three main strategic objectives:
Staff deliver engaging and exciting careers related activities into the curriculum, building on
pupils’ individual skills and interests, nurturing aspirations and expanding horizons of pupils

Pupils will be well-informed to set individual, achievable goals and make ambitious, but
realistic, choices for life beyond the Academy

Pupils will be supported to grow their confidence, build their self-esteem and the skills they
need for life and employment

We will set goals and outcomes which are personalised and focused on the young persons’
aspirations, supporting as independent a life as possible.
Some of the outcomes, however, may look different for different pupils.

Example outcome for a ‘Coastal ‘Pathway learner:
to enrich life experiences including accessing the community and making their own
choices
Example outcome for a ‘Country’ Pathway learner:
To improve quality of Life through the development and acquisition of work-related
skills which could be used in supported employment, supported volunteering or and to
complete tasks more successfully in their everyday life.
Example outcome for a ‘City’ Pathway learner:
To improve the possibility and probability of paid work and could include permanent
paid full or part time employment to which they can travel independently
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Room 8 pupils exploring different job roles using START on-line careers
platform

Cultural Capital
‘Cultural Capital’ is one of the key ingredients a young person will require to achieve their
aspirations and become successful in society and in the world of work. When we refer to
‘Cultural Capital’ we are referring to the knowledge, skills and behaviours a person can use
to demonstrate their cultural awareness. As part of Horizons’ we intend to give our pupils
as many opportunities to develop the knowledge, skills and behaviours to enable them to
reach their full potential in their adult lives and achieve their aspirations.
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Throughout the programme and during ‘employability and enterprise’ sessions our pupils
will:










learn how to behave in the workplace, showing respect to others and having
manners as well as how to dress appropriately;
have opportunities to visit places in the community and workplaces;
experience employer encounters from different sectors;
take part in meaningful and appropriate work experience placements;
develop their transferable and social skills;
improve their functional
skills and gain formal
qualifications such as
Open Awards
become more street
wise
be better placed to
successfully achieve a
fulfilled life beyond the
Academy

Our Current Position
We regularly evaluate, with Support from The Careers and Enterprise Company, our current
position by using the CEC’s ‘Compass’ tool to map our provision against each of the eight
Gatsby Benchmarks. The Compass audit enables us to see clearly and identify any areas we
still need to develop provides a tracker to help us set the milestones we need to achieve in
order to meet our strategic objectives. We have been showing steady improvement since
first using this tool in 2019 and are now meeting 100% in all of the eight benchmarks and
intend to maintain this result for 2021/22.
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Compass Audit - May 2021
Benchmark

1. A stable careers
programme

2. Learning from
careers and
labour market
information

% of the
assessment
areas in
Benchmark
achieved
(April 2020)
100%

% of schools
nationally
meeting this
Benchmark

Further Actions Plans

27%

100%

52%

Include on the Academy
website a designated section
for students, parents,
teachers and employers. Plan
to work towards “The Quality
in Careers Standard” stage 1
by the end of July 2022.
Include LMI in CPD Planning
and put links for parents on
school website. Appoint
Essential Skills Team, led by
Julie Hulse and Kathryn
Richardson to champion our
careers programme
‘Horizons’, disseminate
careers information and
support their team with
development of the Eight
Essential Skills within their
classrooms.
Teacher training on Skills
Builder Hub is planned for Oct
21.
Plan regular meetings for the
Essential Skills Team (Class
Teachers Room 7 upwards)
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3. Addressing the
needs of each
student

100%

25%

4. Linking
curriculum to
careers

100%

45%

Collect and maintain accurate
destination data for all pupils
after leaving school. Set up
Alumni Group. Obtain
destination reports from YPS
(CWAC)
Plan CPD with Enterprise
coordinator for all Teachers
from room 7 upwards to
embed careers education into

‘Horizons’
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5. Encounter with
employers and
employees

100%

58%

6. Experiences of
the workplace

100%

52%

7. Encounters with
Further and
higher
education

100%

30%

8. Personal
guidance

100%

61%

English, Maths, Science, Sport
and PHSE lessons.
Continue to grow external
stakeholders across a wider
employment sector. Include
an ‘employer section’ on the
academy website to
encourage involvement. Get
subject leads involved to
identify and grow links within
different job sectors.
Job Coach to continue to
prepare pupils for the ‘world
of work’ by arranging
meaningful work experience
(WEX) This possibly may be
virtually due to Covid
restrictions. WEX to be linked
to their skills and interests.
Continue to develop links with
external employers – put
details on website.
Arrange meaningful
encounters with 6th form
colleges, training providers, FE
Colleges and Specialist
Colleges throughout 2021-22.
Plan as part of National
Careers Week. Provide
students and parents with
information about the full
range of options available
including apprenticeships and
Supported Internships.
Continue to offer during PHSE
and tutorials as well as
through EHCP Annual review
and transitions meetings
(supported by YPS Team).
Arrange to meet with
Cheshire East YPS for
identified students
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Preparing for Adulthood Framework
In addition to mapping our careers provision to these eight Gatsby Benchmarks, we also use
the Preparing for Adulthood Framework to underpin Horizons. The PfA Framework covers
four main areas – Employment, Independent Living, Community Inclusion and Health.
Horizons focusses on all four of these within the programme. The PfA Framework is the tool
used as a starting point to develop the Education, Health and Care Plans across a wide range
of need for every pupil within our Academy regardless of which of the three pathways they
are following. Following these four steps can support a young person aspiring to find paid
employment, as well as supporting a young person with a life-limiting condition by focussing
on progress in a sensitive and personalised way. The steps are designed to raise aspirations
and expectations and encourage thinking about what the future might look like for all of our
pupils from an early age. See website link below for more information.

https://www.preparingforadulthood.org.uk/

External Partnerships
We have had feedback from employers who have employed young people with learning
difficulties, that is a positive experience, not only for the young person, but for
employer themselves. It fully promotes the importance of a diverse workforce.
Employers get chance to further develop their understanding of learning difficulties and
enhance the skills of their staff by becoming ‘disability confident’ employers. Employers
want people who can be trusted to do a good job, who represent their brand and
positively impacts on their customers. Research shows that young people with learning
difficulties excel in all of these areas. We are fortunate to currently work with a growing
number of external stakeholders to support ‘Horizons’. We have some employers who will
come into the Academy to work directly with the pupils in the classroom to deliver a
‘workshop’ style session or a ‘question and answer’ session enabling pupils to find out more
about different jobs available locally.
During the academic year of 2020/21 Covid 19 has impacted on the number of planned
external visitors to the Academy. However, during the summer term 2021 we were able to
proceed with a small number of external employer encounters and external visits.
Historically subject leaders have been working with local organisations, businesses and
employers to come into Academy to support the subject by deliver engaging and inclusive
activities to inspire the pupils throughout the Academy. For example, the Physical
Education and Wellbeing Subject Lead, has been working closely for the last few years with
Sale Sharks to encourage pupils with SEND to get involved with the game of Rugby and help
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them to ‘fall in love’ with sport regardless of what disabilities they may have. Subject leads
will now liaise with the careers lead and job coach, to ensure meaningful encounters with
employers when arranging planned visits and visitors.
National Careers Week March 2021 centred around building Employability and Life skills.
The pupils took part in a number of activities and challenges for example being a Gardener,
a Scientist, a Housekeeper, a Cook and an Engineer to build a bridge. They developed
Essential Skills - listening, speaking, problem solving, creativity, staying positive, aiming
high, leadership and teamwork.

We are fortunate to currently have a good cross section of external partnerships from many
different business sectors but there is, however, still much more scope for us to grow and
expand across the range of employment/business sectors during the current academic year.
If any local employer would be interested in working with The Academy to support our
young people with their careers education please contact Julie Hulse (Careers Leader) on
01606 853005 or admin@russett.cheshire.sch.uk for more information.

Our External Partnerships

Mere Brow
Permaculture
Project
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Glebewood
Care Home

Hartford Wealth
and
Management

The Works Gym

The Little Roodie
Café

Overview of the ‘Horizons’ Programme for 2021-2022

Activities/Events

Year 7

Year 8

Year 9
*

Year
10
*

Year
11
*

Post
16
*

Raising
Aspirations/Inspirational
Activities (GB3)
Encounter with
Employers and/or
employees (GB 5)
Skills Builder - Essential
Skills (GB4)

*

*

*

*

*

*

*

*

*

*

*

*

*

*

Vocational Profiling
(GB2)

*

*

*

*

Sector specific Career
dropdown days (termly)
(GB2,3,4 and 5)
National Careers Week
Activities (GB2,3, 4,5 and
7)
Preparing for
Employment Skills
Development Events
(GB2 and 3)

*

*

*

*

*

*

*

*

*

*

*

*

*

*

*
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Internal WEX Placement
(GB6)

*

*

External WEX Placement
(GB6)
Encounter with FE and
other Training providers
(GB7)
1:1 careers advice and
guidance (GB3 and 8)
Visits to the workplace
(GB4, 5)

*

*

*

*

*

*

*

*

*

*

*

*

Review of the Strategy Document
The Horizon’s Strategy document is required to be reviewed and monitored regularly in
accordance with Statutory requirements. At the Russett Academy, Mrs Emma Leach, The
Executive Head Teacher, along with Julie Hulse, The Careers Leader, will review the
programme at least annually and update on the Academy website.

Julie Hulse, Careers Leader for The Russett Academy, can be contacted on Tel: 01606
853005 or email: admin@russett.cheshire.sch.uk
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